Appendix Two: Equal Pay Review 2016 Graphs
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Graph 2: Workforce Composition by Race/Ethnicity by Grade
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Graph 3: Workforce Composition by Disability by Grade
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Graph 4: Workforce Composition by Age by Gender
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Graph 5: Workforce Composition by Contract Status (Full/Part-Time) by Grade
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Graph 6: Workforce Composition By Contract Status (Permanent/Fixed-Term)
by Grade
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Graph 7: % Base Pay Gap By Gender by Grade
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Graph 8: % Base Pay Gap by Race/Ethnicity by Grade
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Graph 10: % Base Pay Gap by Age and by Gender
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Graph 11: % Base Pay Gap by Contract Type (Full/Part-Time) by Grade
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Graph 12: % Base Pay Gap by Contract Type (Permanent/Fixed Term) by
Grade
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% Base Pay Gap

Graph 13: % Base Pay Gap by Contract Type (Term Time/All Year) by Grade
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